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e. Amending the following one (1) classification in title only, effective 
December 25, 2022: 

Job 
Code Classification FLSA 

Status
Union 
Code

Compensation 
Frequency Salary Range 

0014 

Fr: Child Support Services 
Management Assistant IV 
 
To: Management Assistant IV

N UPC HOURLY 
$25.027650 - 
$34.990762 

  

f. Deleting the following eight (8) classifications and assigned salary ranges 
effective December 25, 2022: 

Job 
Code Classification FLSA 

Status
Union 
Code

Compensation 
Frequency

Salary Range 

00044 HS Facilities Administrator P MB4 SALARIED 
$78,998.10 - 
$105,330.79

01649 Chief Hospital Operations P MB3 SALARIED 
$136,654.36 - 
$200,901.59

01259 
Employment & Training 
Spec I 

N UPH HOURLY 
$22.826636 - 
$29.117293

01260 
Employment & Training 
Spec II 

N UPH HOURLY 
$25.030712 - 
$31.925217

01636 
Employment & Training 
Spec III 

N UPH HOURLY 
$27.065534 - 
$34.298027

01637 
Employment & Training 
Spec IV 

N UPH HOURLY 
$29.145849 - 
$36.876696

01379 
Supervisor-Laundry 
Services 

N UPJ HOURLY 
$19.834088 - 
$26.741704

01381 
Laundry Assistant 
Supervisor 

N UPI HOURLY 
$15.685014 - 
$21.088115

 
3. Authorize the Auditor-Controller to process: 

 
3.a The accounting transactions necessary to revise the following appropriations 

related to the CEO-HR position addressed in recommendation 2.c. above 
(requires 4/5ths vote): 

 
INCREASE  1010-1023 Salaries and Benefits  $117,700 
DECREASE 1010-1023 Salaries and Benefits (contra) $117,700 
INCREASE 2700-2721 Salaries and Benefits (contra) $117,700 
DECREASE  2700-2721 Salaries and Benefits   $117,700 












