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b. Effective December 10, 2023, for the 2024 plan year, increases the FBA to
$502 per pay period for the Tier 1 designation, to $730 for the Tier 2 
designation, and to $905 for the Tier 3 designation. For part-time 
employees, the FBA will be $351 for the Tier 1 designation, $511 for the 
Tier 2 designation, and $634 for the Tier 3 designation.

c. Effective December 8, 2024, for the 2025 plan year, increases the FBA to
$509 per pay period for the Tier 1 designation, to $779 for the Tier 2 
designation, and to $983 for the Tier 3 designation. For part-time 
employees, the FBA will be $356 for the Tier 1 designation, $545 for the 
Tier 2 designation, and $688 for the Tier 3 designation.

d. Adds new Section 503 implementing a Medical Plan Opt-Out Option 
(MPOOO) of the County's FBA which includes a taxable cash payment for 
full-time employees who certify they are enrolled and covered under another 
medical plan. Part-time employees will not be eligible for the MPOOO. The 
MPOOO will be implemented as soon as administratively possible.

e. Adds new Section 326 to allow pay adjustments within an existing 
pay/salary range for identified job classification(s) no more than once a 
year, to match the SEIU MOA.

f. Updates Section 401 to increase the amount for each level of bilingual pay 
to match the SEIU MOA.

g. Adds new Section 403E to provide for certification pay of $2/hour for 
nationwide certifications for designated healthcare classifications, to match 
the CNA MOA.

h. Updates Section 703 to include as eligible courses "conferences & 
conventions" that provide direct job-related training, to match the SEIU 
MOA.

i. Updates Section 704 to exclude "conferences & conventions" that do NOT 
provide direct job-related training, to match the SEIU MOA.

j. Adds Juneteenth, June 19th, as a paid holiday under Section 1102 to 
match the SEIU MOA.

k. Confirms that Post Graduate and Chief Resident Physicians do not accrue 
vacation under Section 1202-C. Paid time away from the residency program 
is included in new Section 1409.

I. Increases from two to three the number of days of accrued leave that can
be used to extend Bereavement Leave under Section 1404 to match the
SEIU MOA.
















