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RESOLUTION NO. __________ 
 

RESOLUTION OF THE BOARD OF SUPERVISORS  
OF THE COUNTY OF VENTURA 

CONCERNING CLASSIFICATIONS AND SALARY RANGES  
PURSUANT TO SECTIONS 903 AND 2701 OF THE  

VENTURA COUNTY PERSONNEL RULES AND REGULATIONS 

WHEREAS, Section 903 of the Ventura County Personnel Rules and Regulations 
requires that the number and initial classification of authorized positions within 
departments shall be established by resolution of the Board of Supervisors; 

WHEREAS, Section 2701 of the County of Ventura Personnel Rules and Regulations 
provides that the number of positions and the classification of such positions within a 
department/agency shall be established from time to time by resolution of the Board; 

NOW, THEREFORE, BE IT RESOLVED, DETERMINED, AND ADOPTED, AS 
FOLLOWS: 

1. In accordance with Section 903 of the Ventura County Personnel Rules and 
Regulations, the following four (4) position allocations are added, effective 
December 25, 2022: 

Job 
Code Description Business 

Unit 
Dept. 
(Unit) FTE Compensation 

Frequency Salary Range 

01489 Program Assistant-NE CEO-HR 1017 1 HOURLY $31.061231 - 
$43.48995 

01674 Personnel Analyst III CEO-HR 1017 1 SALARIED $101,132.35 - 
$141,599.18 

01492 Personnel Assistant-NE CEO-HR 1024 1 HOURLY $28.867809 - 
$40.418894 

00796 Accounting Technician-
CC 

CEO-
ADMIN 1014 1 HOURLY $50,664.74 - 

$70,930.63 
 

2. In accordance with Section 903 of the Ventura County Personnel Rules and 
Regulations, the following position allocation is transferred from the Fire Protection 
District, effective December 25, 2022: 

Job 
Code Description Business 

Unit 
Dept. 
(Unit) FTE Compensation 

Frequency Salary Range 

01492 Personnel Assistant-
NE CEO-HR 1023 1 HOURLY $28.867809 - 

$40.418894 
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3. In accordance with Section 903 of the Ventura County Personnel Rules and 
Regulations, the following position allocation is transferred from the Human Services 
Agency, effective December 25, 2022: 

Job 
Code Description Business 

Unit 
Dept. 
(Unit) FTE Compensation 

Frequency Salary Range 

01642 
Program 
Management 
Analyst 

CEO 1012 1 SALARIED $115,400.73 - 
$161,576.86 

4. In accordance with Sections 903 and 2701 of the Ventura County Personnel Rules 
and Regulations, the following one (1) classification is amended in title only, effective 
December 25, 2022: 

Job 
Code Classification FLSA 

Status 
Union 
Code 

Compensation 
Frequency Salary Range 

00014 

Fr: Child Support Services 
Management Assistant IV 
 
To: Management Assistant IV 

N UPC HOURLY $25.027650 - 
$34.990762 

 
5. In accordance with Section 2701 of the Ventura County Personnel Rules and 

Regulations, the following eight (8) classifications and salary ranges are deleted, 
effective December 25, 2022. 

Job 
Code Classification FLSA 

Status 
Union 
Code 

Compensation 
Frequency Salary Range 

00044 HS Facilities Administrator P MB4 SALARIED $78,998.10 - 
$105,330.79 

01649 Chief Hospital Operations P MB3 SALARIED $136,654.36 - 
$200,901.59 

01259 Employment & Training 
Spec I N UPH HOURLY $22.826636 - 

$29.257293 

01269 Employment & Training 
Spec II N UPH HOURLY $25.030712 - 

$31.925217 

01636 Employment & Training 
Spec III N UPH HOURLY $27.065534 - 

$34.298027 

01637 Employment & Training 
Spec IV N UPH HOURLY $29.145849 - 

$36.876696 

01379 Supervisor – Laundry 
Services N UPJ HOURLY $19.834088 - 

$26.741704 

01381 Laundry Assistant 
Supervisor N UPI HOURLY $15.685014 - 

$21.088255 
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Upon motion of Supervisor                                          , seconded by  
Supervisor                                            , the foregoing resolution was adopted on this 13th 
day of December 2022.  

 
 
 
By:  _______________________  
        Chair, Board of Supervisors 
        County of Ventura 

 
ATTEST: DR. SEVET JOHNSON, 
Clerk of the Board of Supervisors, 
County of Ventura, State of California 

 
By:        
 Deputy Clerk of the Board 


