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reimbursement of eligible healthcare expenses utilizing the County's approved administrative 
processes. 

Eligible Healthcare Expenses means any eligible healthcare expenses which are permitted by IRS 
regulations for Health Reimbursement Accounts (HRA). 

Retiree means any Employee or surviving beneficiary who has retired from a VCERA legacy plan 
(non-PEPRA) and who is receiving a retirement annuity benefit. 

Surviving Beneficiary means a named VCERA spousal beneficiary who did not predecease the 
Retiree. 

Participant means any retiree or surviving beneficiary of a retiree who meets the eligibility 
requirements of the Plan. 

Plan Year means the period beginning on the first day of the calendar year and ending on the last 
day of the calendar year. 

Period of Coverage means the period for which the plan will provide a Participant a healthcare 
subsidy and reimburse eligible healthcare expenses. 

Claim Run-Out Period means the one-year (twelve-month) period after a Participant's death 
during which eligible expenses will be reimbursed from the Participant's HRA. 

Forfeiture means the Participant's HRA balance which will revert to general plan assets after the 
Participant's death and the end of the Claim Run-Out Period. 

Plan Benefits 

The Plan will provide Participants a monthly healthcare Benefit that will be funded into an HRA 
upon the Participant's retirement from the County and the commencement of VCERA annuity 
payments. The maximum monthly Benefit shall be increased annually by a maximum of three 
percent (3%) based on changes to Consumer Price Index (CPI) for the Los Angeles area for the 
previous twelve (12) months immediately before the new Plan Year (Indexing). If the CPI is zero 
(0%) or negative, the monthly benefit shall remain unchanged. For example, should the change 
in the CPI-Los Angeles area be 1.5%, the monthly Benefit shall be increased by 1.5% for the new 
Plan Year; and should the change in the CPI-Los Angeles be 3.5%, the monthly benefit shall be 
increased by the 3% maximum for the new Plan Year. 

The plan shall also create individual Health Care Reimbursement Accounts from which eligible 
healthcare reimbursements will be made to Participants. Prior plan year available funds in 
Participant's HRA's will be rolled over and made available to each Participant each Plan Year. 
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Participant's HRA funds will be forfeited and reverted to Plan general assets upon the 
Participant's death and the end of the Claim Run Out period. 

Administration and Financing 

The County will administer the Plan and shall have the authority to exercise the powers and 
discretion conferred by the Plan and shall have such powers and authority necessary for the 
administration of the Plan. 

Labor/Management Committee 

The parties agree to utilize the existing Labor/Management Committee as described in Article 7 
(Health Insurance), Sec. 705 of this Agreement to discuss matters related to the HRA Plan. 

Amendment or Termination of HRA Subsidy 

The County will provide 30 business days' notice to Local 721 in the event it intends to amend 
the provisions of this section of this Agreement. The County agrees to engage in good faith 
bargaining with respect to any amendments to Article 40 — Legacy Retiree Health 
Reimbursement Arrangement. 

In the event the plan is amended to eliminate or reduce the HRA subsidy; such an amendment 
will be for the calculation of prospective HRA subsidy accruals only. Active employees eligible 
for plan benefits upon retirement will receive the greater of an HRA subsidy in an amount which 
corresponds to the age and County service in Appendix A to this agreement at the time of the 
amendment indexed pursuant to the plan document, or an HRA subsidy in an amount which 
corresponds to the age and County service in Appendix A to this agreement at the time of 
retirement indexed pursuant to the plan document. Participants receiving the HRA subsidy at 
the time of the plan amendment shall continue to receive the HRA subsidy that is in place as of 
the date of the amendment. Future HRA subsidy amounts will be indexed in accordance with 
the terms of the amended plan document. 

For example, assume the plan is amended July 1, 2024. On the effective date of the amendment 
to the Plan, employee A is 55 years old with 20 years of service. According to the plan then in 
effect (prior to the amendment), employee A is eligible for a subsidy of $149 with his current age 
and years of service. Employee A retires 10 years later July 1, 2034, at age 65 with 30 years of 
service. The amended plan at the time of retirement provides for an indexed subsidy of $200 
with his age and years of service at retirement. Therefore, employee A shall receive upon 
retirement the $200 monthly subsidy instead of the $149. However, if at the time of retirement, 
the indexed HRA subsidy is $100/month (less than the amount prior to the amendment), the 
employee will get the greater amount of $149/month. 
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Healthcare Subsidy Benefit 

The Retiree monthly Benefit shall be based on the retiree's age and number of County years of 

service at time of retirement as reported by VCERA. 

Effective the first month after adoption by the Ventura County Board of Supervisors but no earlier 

than the effective date of the Board of Retirement's Resolution (April 17, 2023), and effective the 

first full month after commencement of a retirement annuity under a VCERA legacy retirement 

plan, the Retiree monthly Benefit for plan year 2023 shall be the dollar amount that corresponds 

to the age and years of service in Appendix A to this Agreement. 

In the event that a retiree's actual age or years of service combination does not appear in 

Appendix A, the nearest corresponding age or years of service which does appear on Appendix A 

shall be used to determine the retiree monthly benefit amount for the Plan Year 2023. 

Example 1 

Example 2 

Example 3 

Employee retires at age 70 with 30 years of service. The 2023 monthly retiree 

benefit amount shall be $364.85, utilizing age 65 and 30 years of service on 

Appendix A. 

Employee retires at age 45 with 8 years of service. The 2023 monthly retiree 

benefit amount shall be $59.10, utilizing 50 years of age and 10 years of service 

on Appendix A. 

Employee retires at age 67 with 45 years of service. The 2023 monthly retiree 

benefit amount shall be $500.00, utilizing 65 years of age and 42 years of service 

on Appendix A. 

ARTICLE 7 HEALTH INSURANCE 

Sec. 705 LABOR/MANAGEMENT COMMITTEE:  Local 721 agrees that it is in the best interest 

of the parties to review the current Health Insurance Plan to determine if the Plan 

design is the most efficient and economical for the benefits provided by the plan. 

The County agrees to consult with Local 721, per---SeetiGn4-04, on health insurance 

benefits and the solution of claims processing problems when requested. 

Accordingly, the parties agree to the continuation of a—the joint 

management/labor health care cost containment committee. Such committee 

shall meet quarterly for the purpose of discussing, cost containment alternatives, 

reviewing financial progress of the plan, matters related to the administration of 

the HRA plan.,  and assisting in educational activities. 

Sec. 706 
	

COUNTY'S RIGHT TO MAKE CHANGES: For the term of this Agreement, the parties 

agree that the County retains the exclusive right to make changes necessary to 

administer the Flexible Benefits programs, and Local 721 specifically waives any 

rights it may have to meet and confer with respect to the decision or impact of 
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changes. Such changes may include, but are not limited to, the addition or deletion 
of plans, plan benefits, and/or increases or decreases in benefit rates. 
Amendment to Article 40 tHealth Reimbursement Arrangement) of this MOA is 
subject to the meet and confer process as described in the "Amendment and 
Termination of HRA Subsidy" provision of Article 40.  

Notwithstanding the above, County agrees to give Local 721 thirty (30) days' 
notice of any plan changes proposed and to afford Local 721 an opportunity to 
express its opinion regarding those proposed changes. Any changes in the plan 
initiated by the County must be submitted to the Board of Supervisors for approval 
during a regular session. Said notice and opportunity to communicate shall not be 
interpreted at any time during the course of this Agreement as an obligation on 
the part of the County or a right on the pareof Local 721 to meet and confer or 
otherwise consult or negotiate regarding these issues. 

Agreed to this  c-)O  day of June, 2023, by: 

FOR THE COUNTY: 
	

FOR SEIU, LOCAL 721: 

Shawn Atin 
Asst. County Executive Officer / 
Director of Human Resources 
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