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2. 	Revise Article 4 "HEALTH{ INSURANCE", as follows:  

The provisions of Sec. 402 and Sec. 403 below will be implemented as soon as administratively 

possible. When implemented, the language of Sec. 402 will supersede and replace Section 401 

above.  

Sec. 402 County Contribution For Employees To Purchase A County-Sponsored Health 

Plan: 

   

A. Regular employees may elect to be covered by the County of Ventura  

Flexible Benefits Program. The County shall contribute a bi-weekly 

contribution amount as approved by the Board of Supervisors to be  

allocated to the purchase of any benefit option under the County's  

Flexible Benefits Program and subject to the provisions set forth below 

for the full-time and part-time regular employees.  

B. For regular, full-time employees enrolled in the County of Ventura 

Flexible Benefits Program, subject to terms and conditions of the plan 

document, the County shall continue to contribute a bi-weekly 

contribution amount for each tier of coverage as follows ("County 

Contribution"):  

Effective Date 

Medical Plan Enrollment 
	

12/12/2021 12/11/2022 12/10/2023 

Tier I - Employee Only 
	

$447 
	

$472 
	

$497 
Tier II - Employee +1 
	

$522 
	

$572 
	

$622 
Tier III - Employee + Family 

	
$547 
	

$642 
	

$737 

The County Contribution will be allocated as follows: (1) a portion equal  

to the biweekly premium for the lowest cost employee-only group health 

coverage that offers minimum value ("Health Allowance") shall be used  

solely for the purchase of group health plan coverage; and (2) the  

difference between the County Contribution and Health Allowance may 

be used for the purchase of any other benefits offered under the Flexible  
Benefits Program, or taken as taxable compensation. 

C. For regular, part-time employees enrolled in the County of Ventura 

Flexible Benefits Program, subject to the conditions of the plan 

document, the County shall continue to contribute a biweekly amount 
for each tier of coverage as follows;  

Effective Date 

Medical Plan Enrollment 	 12/12/2021 12/11/2022 12/10/2023 
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Tier I - Employee Only $313 $330 $348 

Tier II - Employee +1 $365 $400 $435 

Tier III - Employee + Family $383 $449 $516 

D. For purposes of this Article only, part time employees shall be defined as  

those who work no fewer than forty (40) hours but less than sixty (60)  

hours per biweekly pay period.  

Sec. 403 	Medical Plan Opt-Out Option: 

A. 	A regular employee may elect the Medical Plan Opt-Out Option declining 

medical coverage under the County of Ventura Flexible Benefits Program  

for the employee and the employee's dependents with adequate proof 

of enrollment in other qualifying group health insurance coverage.  

B. 	Employees electing not to participate in a County-sponsored health care 

plan must complete and submit the Opt-Out Certification Form certifying 

that they are enrolled and covered under another group hospital and 

medical health plan. The Opt-Out Certification Form shall be received by 

the Human Resources Department within thirty (30) days from date of 

hire, mid-year change and annually during Open Enrollment.  

C. 	For regular full-time employees electing the Medical Plan Opt-Out 

Option, the employee will receive a taxable biweekly cash payment as 

follows:  

1. As soon as administratively possible, $120.  

2. Effective 12/10/2023, $145.  

D. 	For regular part-time employees electing the Medical Plan Opt-Out 

Option, the employee will not be eligible to receive a taxable bi-weekly 

cash payment.  

Sec. 102404  Continuation Of Health Plan: Should an employee exhaust his or her sick leave 

and go on medical or maternity leave of absence without pay, the County agrees 

to continue to make its contribution to the medical plan in compliance with the 

requirements of the Family Medical Leave Act. The amount of the County 

contribution is based upon the employee's regular work schedule in the pay 

period immediately preceding the placement of the employee on leave of absence 

without pay. 

Sec. 403405  Health Insurance Plan Changes: The parties agree that the County retains the 

exclusive right to make changes in accordance with law and good professional 
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practice necessary to administer the Cafeteria Plan, and the Association 

specifically waives any rights it may have to meet and confer with respect to the 

decision or impact of such changes. 

Sec. 404406 State Disability Insurance (SDI): The parties agree to continue participation in the 

employee paid State Disability Insurance Program (SDI) pursuant to applicable 

State regulations and the following provisions: 

A. For purposes of this Section only, the term "employee" shall include regular 

employees assigned to County classification. Inclusion in the SDI program will 

not confer any representation rights to temporary help employees nor in any 

way alter the definition of "employee" in the County's Personnel Rules and 

Regulations or this Agreement. 

B. If the bargaining unit chooses to withdraw from SDI, the membership must 

present a majority petition indicating such desire. 

C. This program will be administered by the County. 

D. The employee shall pay all costs of the program. 

E. Per State regulations, benefits for employees not previously covered by SDI 

shall become effective approximately seven (7) months after enrollment. 

Sec. 40.5407 Association-Management Committee: The parties agree to the continuation of a 

joint Management/Labor health care cost containment committee. Such 

committee shall meet quarterly for the purpose of discussing cost containment 

alternatives and expansion of flexible benefit program options, reviewing financial 

progress of the health plans, and assisting in educational activities. 
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3. Revise Article 13, "LEAVES OF ABSENCE", as follows: 

Sec. 1304 	Bereavement Leave: Any employee may be allowed to be absent from duty for 

up to three (3) working days without loss of pay because of the death of a member 

of their  immediate family. Additionally, in connection with the same death of 

a member of their immediate family, a regular employee shall be entitled to be  

absent from duty for two (2) additional working days for which the employee  

may use accrued annual leave or vacation, accrued sick leave or leave without 

pay.  When travel to distant locations or other circumstances requires absence in 

excess of the aforementioned five (5)  consecutive working days, the 

appointing authority may allow the use of accrued annual leave or  vacation, or up 

to - - one in days of accrued sick leave to supplement the - - five (5) 

working days provided in this Section. For the purposes of this Section, 

"immediate family" shall mean the husband, wife, registered domestic partner, 

parent, brother, step-brother, sister, step-sister, child, step-child, grandchild, 

grandparent, mother-in-law, father-in-law, brother-in-law, sister-in-law, son in-

law, daughter-in-law, or step-parent of an employee. 

4. Add Article 32, "EMPLOYEE INCENTIVE PROGRAMS", as follows: 

Article 32 EMPLOYEE INCENTIVE PROGRAMS 

Sec. 3201 New Hire Incentive: Effective the first full pay period after approval by the Board  

of Su uaryisors, upon agency head recommendation and with the approval of the 

CEO or his/her designee, an employee who is newly hired may receive a one-

time New Hire Incentive of up to ten percent (10%) of the newly hired  

employee's current annual base wage. For purposes of this provision, "newly  

hired" means the employee was appointed from an open competitive 

recruitment and may not be a current employee or may not have been  

previously employed by the County of Ventura within the preceding 12 months.  

Further, the employee shall not be qualified for the benefits of this section if said  

employee received any other new hire incentive. Subsequent to the  

aforementioned recommendation and approval, to be eligible to receive the  

New Hire Incentive, the employee must sign a written agreement,  

acknowledging and agreeing to the repayment stipulations including paycheck  

deductions for repayment the New Hire Incentive. The incentive will be paid in  

one lump sum within two (2) pay periods of the recommendation and approval  

and submission of the required documentation and is subject to state and  

federal taxes, as well as any applicable payroll deductions.  

An employee who received the New Hire Incentive must maintain employment 

within the County of Ventura agency that originally hired said employee and  

remain in a SPOAVC-represented classification for a minimum of 4,160 
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compensable hours from the date of hire. If the employee is unable to satisfy 

the 4 1 160-hour requirement due to voluntary or involuntary separation, the  

employee is responsible for re-payment of the New Hire Incentive that was paid  

as follows:  

Compensable Hours Completed Pro-rata Repayment 

Within the probationary period 100% 

After probation 	period 	but before 

4,159 
50% 

Employee Referral Incentive: Effective the first full pay period after approval by  

the Board of Supervisors, upon agency head recommendation, and with the  

approval of the Director-Human Resources, employees shall be eligible to  

receive the Employee Referral Incentive. Employees who meet the below 
specified requirements will be eligible to receive a gross amount of five hundred  

dollars ($500) per employee referral for classifications designated as eligible for  

the Employee Referral Incentive. There is no limit to the number of Employee  

Referral Incentive payments any one employee may receive. The Director-

Human Resources or his/her designee shall determine which positions are  

eligible to receive the Employee Referral Incentive.  

The Employee Referral Incentive will be paid in one lump sum within two (2) pay 

periods of the referred employee completing the required probationary period. 

The Employee Referral Incentive is subject to state and federal taxes and any 

applicable payroll deductions.  

The following criteria will be used in determining eligibility for payment of the  

Employee Referral Incentive:  

A. Referring employee must be an active regular full-time or part-time 

employee;  
B. The external candidate shall not be a current or former em • lo ee 

consultant, intern, temporary or student placement who has worked at  

the County within the last 12 months from the date of posting of the  

vacancy;  
C. The Employee Referral Incentive will be paid upon the completion by the  

referred external candidate of the required probationary period;  

D. The referred employee must identify one referring employee on their  

online application and the referth_ig_employee must notify the assigned  

recruiter of the referral. Award payments will not be split among 

multiple current employees. 

Sec. 3202 



SPOAVC MOA 2021-2024 

Amendment - Page 7 of 8 

Sec. 3203 

SPOAVC-represented employees who serve as oral raters, on an interview panel,  

and any employee involved in the assessment or decision-making process of the 

referred vacancy will not be eligible to receive the Employee Referral Incentive 

payment.  

Employee Retention Incentive: Effective the first full pay period after approval  

by the Board of Supervisors, upon agency head recommendation and with the  

approval of the CEO or his/her designee, an employee may be eligible for an  

Employee Retention Incentive. To be eligible to receive an Employee Retention  

Incentive, an employee must be a high performing employee, an employee with  

a specialty skill, and/or an employee in a position designated by the County to  

be difficult-to-retain, and who has been offered, and is considering employment  

outside of the County.  

  

Employees who wish to be considered for an Employee Retention Incentive must  

submit verifiable proof of their employment offer from an employer other than  

the County, with a base wage that is higher than their current rate of pay. A 

verifiable copy of an offer letter, an email from a representative of the  

prospective employer, or similar items containing the required wage  

information will be accepted as proof. The amount of the Employee Retention  

Incentive will be based upon the verified job offer and shall match the difference  

between the employee's current annual base wage and the amount of the offer,  

not to exceed ten percent {10%1 of the employee's current annual base wage. 

If approved, the incentive will be paid in one lump sum within two full Pay  

periods of the approval of the incentive, and will be subject to state and federal  

taxes, as well as any applicable payroll deductions.  

An employee that accepts an Employee Retention Incentive must maintain  

employment with the County for a minimum of 4,160 compensable hours. If the  

employee is unable to satisfy the 4,160-hour requirement due to voluntary or 

involuntary separation, the employee will be responsible for re-payment of the  

paid Employee Retention Incentive as follows:  

r- 

Compensable Hours Completed 
	

Pro-rata Repayment 

0— 2,079 
	

100% 

2,080 — 4,159 
	

50% 

To be eligible for the Employee Retention Incentive, an employee must be in  

good standing, have passed probation, and must sign a written agreement 

acknowledging and agreeing to the above repayment stipulations including 

paycheck deductions for repayment of the Retention Incentive.  
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Employees shall only be eligible for one Employee Retention Incentive within a  
24-month period. 

Agreed to this 3rd day of May, 2023, by: 

FOR THE COUNTY: 	 FOR SPOAVC: 

DiLa&feinkt DiLiffeA 
Mariaelena Miller 
President 




